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Healthy Workplaces 
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Health risk prevention 

 

www.jainamhealth.com 

 A Comprehensive & Complete Health Program for Corporates 



 Employers lose $300 Billion annually due to loss of productivity 

 Employer Health Care costs rise on average 7-15% per year 

 According to Sources, Diabetes is expected to rise 64% in the next decade 

 By 2019 the CDC predicts 50% of executives will be obese without a shift in culture. 

 the average days absenting per employee per year is 7.5 days or 3% of salary  

 Studies of some chronic conditions and health risk factors found that lost productivity 

from presenteeism was 7.5 times greater than productivity loss from absenteeism  

 70% correlation exists between age of employee and man-days lost due to sickness. 

 82% correlation exists between work Experience of the employee and man-days lost. 

 One rupee spent on prevention saves Rs. I33 in absenteeism costs and Rs. 6.62 in healthcare costs. 

 The Report of the Working Group on Disease Burden for 12th Five Year Plan states that “Heart 

diseases, stroke and diabetes are projected to increase cumulatively, and India stands to lose 

237 billion dollars during the decade 2005-2015.” 

 Statistics demonstrate that employees who exercise regularly and lead healthy life styles 

incur 31% lower health care costs than employees who live sedentary, unhealthy lifestyle   

There are two main reasons for high rates of absenteeism: (1) an abnormal amount of illness, and (2) 

abuse of the system by workers who call in sick when they're actually perfectly healthy. Causes for 

one or both of these may be as follows: 

 Actual physical or mental illness. 

 An unhealthy lifestyle. 

 The need to care for family members. 

 Personal emotional issues. 

 Problems in the workplace, causing avoidance or stress-related illness. 

 Lack of understanding of sick leave policies. 

 Low job satisfaction and disengagement, often resulting from a low level of control over 

work or decision-making. 

·Indirect Costs 

 Short-term Disability 

 Absenteeism 

 Workers Compensation  

 Less retention of employee 

 More sufferers of chronic diseases 

Direct Medical Costs 

 Medical 

 Pharmaceutical 

 Third Party Payments 

 Higher Medical Insurance 

Some Corporate Health Facts & Issues 

Causes of Too Much Sick Leave 



 HEALTH RELATIONSHIP MANAGER 

 DIAGNOSTIC ANYTIME ANYWHERE 

(PRE EMPLOYMENT,ANNUAL,EXECUTIVE) 

 ENVIRONMENT & HYGIENE CHECK 

 DOCTOR PANEL ON SITE 

 CORPORATE & PERSONAL PHR 

 HEALTH CARD 

 CORPRATE WELLNESS PROGRAMS 

 HEALTH CHAT & CALL 

 HEALTH CAMP & SEMINAR 

 FREE SPECIALIST VISITS 

 FREE PHYSIOTHERAPY & DIET CHART 

 TELE-CONSULTATION &SMS 

 PHARMACY 24/7 

 GATEKEEPER SERVICE 

 6 MONTHLY REPORT 

 FAMILY CONNECT 

 HEALTH FITNESS & FOOD(HEALTH TIFFIN) 

 DISEASE MANAGEMENT 

 WOMEN HEALTH  

 EMERGENCY MANAGEMENT 

 HEALTH CAMP & SEMINAR 

Whealth At Work 

Feature Highlights 
Our Whealth at work which fea-

tures like Panel Of Doctor on 

site, Medical Record Analysis, 

Environmental Health for Offices 

& Single Window for all            

Diagnostic Needs anywhere any-

time is most unique & Compre-

hensive health plan in Corporate 

Wellness Space. Our WHealth is a 

Result Oriented, Review Based & 

Practical Program supported by 

Doctor’s Call center & Chat to 

create a healthier Employees, 

Better Productivity, High Morale, 

Cost  Cutting on claims & Right 

Profile for recruitment.  



Benefits WITHOUT PLAN WITH PLAN 

EMPLOYEE  FALLING SICK   MORE  ALMOST NONE* 

Requirement of Medical Investigation 
due to sickness  

MANY EMPLOYEES HARDLY REQUIRES ANY  

Anxiety Disorders/Depression  INSO-
MANIA,/STRESS 

MORE  LESS  

Requirement of HOSPITALIZATION 
CARE & ASSISSTANCE 

HIGH  LOW TO NONE  

Expense to VISIT doctors  VERY HIGH  ALMOST NIL  

OFFICE ENVIRONMENT  EMPLOYEES LESS LIVELY, LESS 
HEALTHY , LESS EFFICIENCY FOR 
WORK  

LIVELY  ,MORE HEALTHY, MORE 
EFFICIENT.  

HEALTH QUERIES  UNSOLVED SOLVED  

EMR/PHR  NO YES  

Nutrients & Nutritional Info   NO  YES (EVERY Month) 

Weight Loss & Diet Plans  NO  YES REGULARLY  

Exercise & Fitness Info No  YES REGULARLY  

AMBULANCE FACILTY NO  YES 24*7*365  

PHARMACY SERVICE WITH DISCOUNTS  NO  YES 24*7*365  

State of Emotional Well-being NOT REALLY  YES  

HEALTH TIPS ON MOBILE NO YES EVERYDAY 

ALTERNATE TREATMENT CONNECT NO YES 

SICK LEAVES OF EMPLOYEES MORE IN NUMBERS ALMOST REDUCED 

OVER ALL STATUS  AVG.  LIVES STRONG & HEALTHY LIFE  

Plan Comparison & Coverage 

{Employees who believe that management is concerned 
about them as a whole person - not just an employee - 
are more productive, more satisfied, more fulfilled. Satis-
fied employees mean satisfied customers, which leads to 
profitability.  } 



{Employer  Benef i ts}  

  Improved reputation of company. 

 Saves lots of money  in healthcare cost 

 Aids in recruitment of good staff 

 Stronger employee retention 

 Decreased rates of illness and injuries 

 Reduced employee absenteeism 

 Improved employee relations and morale 

 Increased productivity 

{Employee Benef i ts}  

{HR Department .  Benef i ts}  

  Improved health 

 Reduce sick leave absenteeism 

 Increased productivity 

 Improved employee morale 

   Increased stamina & physical fitness   

 Lower levels of stress 

 Increased self-image and self-esteem 

 Improved quality of life 

 Reduced Burden 

 Emotional & Social wellness 

 Environmental wellness 

 One Stop shop for branches 

 

 Occupational wellness 

 Intellectual & Spiritual wellness 

 Physical wellness 

 Team Building 

Benefits (Employee,Employer & HR) 



 More than 30 Man Years of Professional Experience in TPA & Health  industry 

 All Web enabled Apps 

 Mumbai Based Company with offices in major cities 

 Team of Qualified & Trained Doctors 

 Negotiated Provider Network( Hospitals & Diagnostic Centers , GP, Dentist,     

Specialist , Wellness Centers) 

  Company Focused on Health & Insurance Space 

 A One Cr. Limited Company 

 Computer Savvy & Trained Manpower with Domain expertise 

 Expert In TPA,Claims Process Know How 

 Documented  Processes 

 Capability to customize outsourcing processes 

 An ISO 9001:2008 Company 

 Data Security 

 Cost advantage 

 Customizable Software & process accordance product & need of Corporate 

 Instant Grievance redressed 

 Integrated Process for better analysis 

WHY JAINAM HEALTH & QUALITY POLICY  

Our Associates 



SERVICES WITHOUT 

PLAN 

WITH PLAN 

PRE EMPLOYMENT CHECK UP(—  Avg Package 750  ) 75000 60000 

Annual Checkups 100000 75000 

ENVIRONMENT & HYGIENE CHECK 10,000 0 

DOCTOR ON SITE 5000 0 

GENERAL PHYSICIAN 10000 0 

DENTIST 20000 0 

OPTOMETRIST 10000 0 

DIETITIAN 5000 0 

PHYSIOTHERAPIST 30000 0 

PSYCHOLOGIST 50000 0 

DIAGNOSTIC CHECK 35000 0 

FIRST AID TRAINING 2000 0 

DIET & YOGA 5000 0 

LIFESTYLE MANAGEMENT 5000 0 

AIDS AWARENESS 2000 0 

FIRST AID KIT 1000 0 

24 HRS PHARMACY  with  5 % discount 75000 0 

CUSTOMIZED BODY CHECKUP(10 % availing for checkups) 50000 40000 

6 MONTHLY REPORT OF DOCTOR ON SITE SAME AS ABOVE 150000 0 

SPECIALITY CARE 10000 4000 

SECOND OPINION 5000 4000 

HOSPITALIZASTION CARE & ASSISTANCE (out of pocket) 200000 175000 

Doctor on call 1000 0 

Emergency Assistance 1000 0 

Health Call & health Chat 25000 0 

EMR 50000 0 

TOTAL (Saving of more than 60% ) 932000 358000 

Cost & Pricing for the Plan 

Plan Savings & Financial Benefits 

Our Plans starts at as low as 699 per employee all inclusive*  


